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Introduction

Mission
&

The Women in Engineering (WIE) Committee is a standing Committee of the
World Federation of Engineering Organisations (WFEO) who work collaboratively
to empower, inspire, encourage, and share the achievements of women fin
engineering and technology around the world. We believe that equality, diversity
and inclusion in the engineering and aligned sectors is crucial to creating a sector
which can address the challenges that exists in the world. Global gender equality:
and women’s empowerment is integral to the success of each of the |17
Sustainable Development Goals, and we aim to inform debate, and use the
power of engineering and technology to achieve equality of opportunity for all.

MISSION

To seek ways to harness the collective power of our group, using technological
skills, to achieve an engineering profession which attracts, retains, promotes,
and welcomes the inputs of women and other under-represented groups, in
order to achieve a sustainable world, that leaves no one behind.

VISON

To promote equality, diversity and inclusivity in the engineering workforce
(with focus on women).



Committee
Work Themes

Theme 1: Engineering Workforce Capacity building- to
increase diversity and inclusivity in the future skills pipeline.

Theme 2: Engineering Workforce Capacity building- to
encourage female engineering retention and leadership.

Theme 3: Collection of Engineering Strategic Indicators.

Theme 4: Working in Partnership to address the Sustainable
Development Goals, with a particular emphasis on Goal 5-
Gender Equality, and its relationship to the other Goals in
particular SDGa3 and 17.



Chair: Yetunde Holloway - Nigeria
Deputy Chair: Dawn Bonfield- United Kingdom, UK
Admin. Staff: Tessy Gbayan-Nyiekaa- Nigeria

Theme Leads:

- Theme 1: Engineering workforce Diversity
Committee . ;
d h Lead Wai Yie Leong (Malaysia)
Leaders Ip Theme 2: Female Leadership & Empowerment
& I Lead Enyonam Kpekpena (Ghana);
Co-lead Alice Cunha da Silva (Brazil
Theme Leads: ice Cu lva (Brazil
Theme 3: Engineering Strategic Indicators
Lead Jeanette Southwood (Canada)

Co-lead Micheline Wehbe (Lebanon)
Co-lead Ania Lopez (ltaly

Theme 4: Working in Partnership to address the Sustainable Development
Goals, with a particular emphasis on Goal 5- Gender Equality,
and its relationship with the other Goals.

Lead Dawn Bonfield (UK)
Co-lead Eveline de Kokx (Netherlands)




World
ngineering Day
or Sustainable
Development

Statement
4 March 2022

THE WOMEN IN ENGINEERING COMMITTEE STATEMENT FOR WORLD ENGINEERING DAY
4TH MARCH, 2022
Bulld Back Wiser -Engincering the Future
The World Federation of Eaglacering Organkzations (WFEOQ) boasts of o large and diverse commumany of exgincers from over 100
countries across the globe inclading Asia Pacific, Afca, America and Europe. The Wemen in Esgincering Committee (WIE) is 2
Policy lmplementation Conunitsee of WFEO,

In coming years, sustainability of eagineering will depesd on Diversity. Equity, and Inclushvity (DEI) and these three guide the
activities of our conumittee and form the basis of our strategic goals and overarching thenses.

From ideation and conception, procurensent. creation and productsm, spplication and use of modera engineering and tec

has beconse a vital factor for global progression. Owr committee promotes ond advocates DEI within the sector and aims to ensure that
mose and mose femalkes poin snd thaive in the woekforce. and thet their opimions and perspectives contribute to the fiture of engineering
and technology, across all the Sustaimable Development Goals such as industry, innovation and infrastructure development, clumate
chasge, health secarty. access o clean w and sanitation, sustainable cities, digital sechnology, and geader equality

To Badld Back Wiser. afier the Covid pandemic and varions climate disasters, the esgincering and technology conumuniy neods 1o
embrace all people. rich and poor, and mcluding the most vulnerable, with diverse and mclusive innovatioas that are accessible 10 all

Four main thepatic goals, form the basis of our work and are shown below:

COMMITTEE
ON WOMEN IN
ENGINEERING
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These themes will be addressed in partnership with oer Nationad
Member Organsations, other WFED standng committoes, as
woll s through osr collaboration with WFEQ partners and cther
awocihated orgasisations including INWES (Imernational Net:
work of Women Engineers and Scientists) United Natiors
Women, Usited Nations Educational Sciestific and Cultural Or
ganzation (UNESCO, mternaticnal Energy Luociation, Interny:
ond Science Counce,

2022 IN

Strategic Theme Three: Collection of disaggregated strategic dacators <will be an area of major emsphasis for the Committee i 2022

The ssmple GENDER SCORECARD, (shown below ) was mutisted by Engineers Canada, and adogied by the Women Engineering
Committee, for collection of gender disaggregated dma. The scorecard can be used by countries 10 establish ergineerning data base lmes
for 2022, and to creste targets and track and beschmark progress achieved in sabsequent years. The scorecand ally
mfornation depending oa the country and engimecring culture, categorization, registration, progression procedures etc
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In comclusion, measarement of engmecring disag ed data is expected 1o raise awareness on the msufficiency (or otherwise) of
drversity and inclusivity in engincering, particularly as @ affects women and & fanther expecied to hold engineering communities and
caganzations accountable oa the female perspectives reflected in their work. Studies indicate that 2 more diverse workforce of femakes
and other disadvantaged grosps, which reflects a wider variety of expeniences and views, can greatly benefit the profession and hunsanity
as & whole

WIE mvite{s) our collex in the World Federation of Englaceriag Organkzations and beyond. %0 o our call for the measuring
and repocting of gender disaggregated statistics, and the adoption of the Gender Equality Scorecard. and 10 unite with us in creating »
global beachmark. which will accelerate progress towards & mose diverse and inclusive engineers

Let’s celebeate an inclusive World Enginceneg Day!

Yetunde Holloway
Chair, WFEO-Women in Engincering Commuttee

yuho oy ail.o

rup, please comact: Dawa Bonfleld Fessy Ghayus
Depaty Chair Secretariat
dawnbenfickls bunternet com uioe-wicgwiconst




1. GENDER EQUALITY SCORECARD FOR THE
MEASUREMENT OF GENDER DISAGGREGATED

Theme 3: DATA

Female_ The Women in Engineering Committee, as
Strategic part of their ‘Strategic Indicators’ Action
Indicators Theme have developed, in collaboration

with Engineers Canada, a Gender Equality
Scorecard to encourage Professional
Engineering Institutions (PEls) and
engineering regulators to collect and report
on metrics related to professionally

reqgistered women engineers in their
institutions or licensed by their engineering
regulators
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Theme 1:
Engineering
Workforce
Diversity and
Capacity Building

Action

*"'*GENERATIUN

Expected Outcome

Action Coalitions are global,
innovative, multi-stakeholder
partnerships that mobile international
organizations to catalyze collective
action, spark global and local
conversations, drive investment, and

REALIZING _ S

WOMEN'S

HEATSFORAN— deliver concrete and game changing
“ U results for women and girls.

THE EGALITE CHARTER
COMMITMENT

The EGALITE charter has been
developed by the Women in
Engineering Committee as part of their
commitment to greater diversity,
equity and inclusion in the engineering

sector
To create a more diverse, equitable and
inclusive engineering industry.




UN Action Action Coalitions are multi-stakeholder programmes
liti coordinated by UN Women under the Generation
Coalition on Equality campaign to focus on delivering progress on

six critical areas underpinning equality. There are six
Technology & ' ° °
Innovation for Gender-Based Violence
Gender Economic justice and rights

Bodily autonomy and sexual and reproductive health and
Equahty rights (SRHR)

Feminist action for climate justice

Feminist movements and leadership.

WFEO Women in Engineering Committee proposal
involvement in theme 5



., e Fedeian The Committee on

World Federation of Engineering Organisations —
A Charter for Equity, Diversity & Inclusion

A Cormmitment fo
Eguity, DNiversity
& Inclusion

Th E A L IT E The members af the World Federaotion of Engineering Orgamisations pledge 0o comutiit to the

e Following alms ond ootions fo oregte o more diverse, eguiteble and inclusive enginesring ingustry.
Drgonisations that sign up to this pledge gre comumitting to drmwing equity, diversity & inclusion within
their sector and providing foir treatment of ond opportunities for women ond under-represented

‘ h a l l e r groups to swoceed ot the highest levels, gnd to ensure diversity at all levels ooross the industne.

The EGALITE Charter:

- Equit'!,r. Wie commit to ensuring that all members of our profession hawve eguitable

experiences and opportunities to succes=d, are treated fairly and with respect, feel
safe, and are free from harassmmemnt and discrimmination.

=  Growth. We commit to growing our diversity to ensure that we hawve represasntation

im lime with our regional population in all areas and st all levels, including im owr
Eowvernance, on committeas, panels, and recruitment boards, and to creste an
inclusive culure where all employees gre_alkle tg thrive and progress egually.

- Acmuntahility'. We will be sccountable for progress, create & plan of action including
measurable targets, and will publish our results.

- Leadership. We will visibly support these commibments &t senior lewel, leading by
example, and reflect these commitments in our actions, CoMMUniCETions,
publications, and reporting.

s |ndicators. We will measure diszggregated data, comply with industry-wide initiatives
to compile global data, and use this data to inform action.

- Tmining. We will put relewvant training in place for our members and employees to
reflect our commitment to Eguity, Djversity and Inclusion.

- E'I.I'EI"."'-U"'IEI‘E. Wie will ensure that owur EDIl commitments are reflected in 3l parts of

our organisation, and at every lewvel, including in the engineering products, sSoypes
and outputs that we produce.

Thiz chorter (s oot af the Commitmend mode &y the Warkd Federaotian of Eaginecning Organismtions Women in Engineering Commitfes
o moplp engireering fa adovess che Sestodnahie Dewelnoment Gools. The Cammitment (s mode o the UV Women Generation Egumity
Achion Coalition an Technology amd Mnowetion for Gender Eguaiity. s commitments. generatione guodity. orgAenoohion-ooalibions

WIFED 2021




Theme 2:
Female
retention and
leadership in
engineering

In celebrating the International Women in Engineering Day 2022, the WIE Committee of the
WFEO hosted winners of the 2019 and 2020 WFEO-GREE Awards in a webinar
themed “Leadership for Innovation in Engineering” in line with the INWED 2022
theme: INVENTORs & INNOVATORS. The programme which held virtually on 22nd
July, 2022 was a huge success with about 100 participants.

The webinar was organized as one of the activities towards the achievement of
the WFEO-WIE strategic theme 2- FEMALE RETENTION AND LEADERSHIP IN
ENGINEERING

The WFEO GREE, Women in Engineering Award is awarded every year.
Nominations are invited for outstanding women engineers who have made a
significant contribution .

The Speakers were:

IR. Prof. Dr. Leong Wai Yie (Malaysia)

Professor Rosalind Archer (Australia)

, Leadership for
Magali Anderson (France) :Enngvathn in
ngineering

Ing Harriet Amissah-Arthur (Ghana)
Sabah Mohamed Mashaly (Egypt)

Speakers
The Event Will Be Held On:

IR Prof. Dr. LEC
-
B Dpate: Friday, 22nd July 2022 o3 Erer

“ o Time: 11am GMT o’z‘~ S
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¢ Venue: Virtual




Podcast on IWD

International Day of Women and Girls in Science To celebrate the 2022
International Day of Women and Girls in Science, the committee has prepared
a recorded interview between some committee members and female
students in STEM to be published as a PODCAST on the WFEO website. The
recording showcases three university students having a conversation in STEM
with one WIE WFEOQO theme lead in Ghana. The committee kindly requests
that that these recordings are combined into one recording and featured as
PODCAST.

Featured a podcast with 3 university students from Ghana and a primary
school student from Brazil

https://drive.google.com/file/d/2mIdoABjoPrYIWLK_Szh6EZZ4DU12ceg8/vie
w?usp=sharing




Theme 4: The Committee hosted a virtual event
Partnership across speaking to the theme of CSW66 Side Event

the goals on 21°t March 2022

Commission for Creating Gender Inclusive Engineering &
the status of Technology to Address Climate Change-
Women Participants included Dawn, Jeanette, Naila
CSW66- UN Event ¥ ' '

Yvette, Alice, Alba

Had two webinars last year Intersectionality
Q00 of Gender, Climate Change and Engineering
W E in anticipation in of COP26 in Glasgow
November 2021

R



NEWSLETTER PUBLICATION

The Women in Enﬁine_ering Committee has published 1 newsletter so
far for this year. The first was published in June and the second will be
published in November, 2022. The newsletters have interesting
contents from members which also show diversity of the Committee.
View newsletters on

Communications

MEETINGS

The theme leads of Committee held virtual meetings to discuss
pro?rammes and activities that will take the committee forward as
well as work towards the achievements of the Committee’s goals.

What's App Platform

The Committee has a vibrant What's app platform which reflects our
diversity. It is a live and lively informal chat, where we plan some of
our events and share events from our countries and regions.
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Going Forward
2022 and beyond

Members of the Women in Engineering committee are
encouraged to have a joint and multiplying roles at WFEO
by :

’0

» Participating in other standing committees, to optimise
visibility, ,facilitate partnerships as well as inclusion and
diversity in WFEO

¢ Aspiring for leadership roles in other committees

The Committee for Women in Engineering (CWIE) looks

forward to more collaborations towards achievements of

planned out programs/goals for the last half of the year
2022 and beyond.



