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Concepts and Context The member nations are determined to advance the goals of 
equality, development and peace for all women everywhere in 
the interest of all humanity

Acknowledging  voices of all women everywhere and taking 
note of the diversity of women and their roles and 
circumstances……

 Recognize that the status of women has advanced in some 
important respects in the past decade, but that progress has 
been uneven, inequalities between women and men have 
persisted and major obstacles remain, with serious 
consequences for the well-being of all people, 

 Recognize that this situation is exacerbated by the increasing 
poverty that is affecting the lives of the majority of the world’s 
people, in particular women and children, with origins in both 
the national and international domains, 

Dedicate ourselves unreservedly to addressing these 
constraints and obstacles and thus enhancing further the 
advancement and empowerment of women all over the world 
and agree that this requires urgent action in the spirit of 
determination, hope, cooperation and solidarity, now and to 
carry us forward into the next century.

Beijing Declaration and Platform for Action -
outlined 12 key areas 
The fourth conference, September 1995, 50th

anniversary of the founding of the United Nations

Since 1975, UN has 4 world conferences on 
Women at Mexico, Copenhagen, Nairobi and 
Beijing

https://archive.unescwa.org/our-
work/beijing-declaration-and-platform-action



https://www.un.org/en/events/pastevents/pdf
s/Beijing_Declaration_and_Platform_for_Actio
n.pdf

Action : Governments, the international community and civil society, 
including non-governmental organizations and the private sector, are called 
upon to take strategic action in the following critical areas of concern: 

• The persistent and increasing burden of poverty on women
• Inequalities and inadequacies in and unequal access to education and 

training and unequal access to health care and related services 
• Violence against women 
• Inequality in economic structures and policies, in all forms of productive 

activities and in access to resources 
• Inequality between men and women in the sharing of power and 

decision-making at all levels 
• Mechanisms at all levels to promote the advancement of women……



The Asian-Pacific Resource & Research Centre for Women (ARROW)

https://archive.unescwa.org/our-work/beijing-declaration-and-platform-action
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SUSTAINABLE DEVELOPMENT GOALS (SDGs)
17 goals, 169 targets, several indicators per target

https://sustainabledevelopment.un.org

Adopted by all United Nations Member States in 2015, provides a shared blueprint for peace and 
prosperity for people and the planet, now and into the future



The 2015  development  agenda brings hope  for 
further  progress and  illustrates how  society 
can  progress  toward the goal  of 
gender  equality. 
>half of  the total world  populaƟon is  women. 
As such  gender context is  connected with  each 
of the 17  SDGs 

https://www.sasef.org/sdg-5

Addressing Interlinkages: Climate Change and 
Technology Context 



Trends and Patterns for SDG 5

https://www.nationsglobalconsulting.org/sdg-5-in-focus



SDG6 : “ENSURE AVAILABILITY AND SUSTAINABLE  MANAGEMENT OF 
WATER AND SANITATION FOR ALL”



What can we do to fix these issues?

• Providing youth, the best opportunity to 
transition to a decent workspace.

• Investing in education and training of the 
highest possible quality

• Providing youth with skills that match labor 
market demands, 

• Giving young people access to social 
protection

Countries to build dynamic, 
sustainable, innovative and 
gender sensitive economies.

https://www.un.org/sustainabledevelopment/wp-content/uploads/2019/07/E_Infographic_08.pdf



https://edition.pagesuite-
professional.co.uk/html5/reader/product
ion/default.aspx?pubname=&edid=efdf6
aa1-81e0-4b29-b8d7-e08945023de5

UN75: Sustainable Engineering in 
Action, was launched by the Institution 
of Civil Engineers (ICE UK) on 16 
November 2020.



Prior to the emergence of COVID-19, the WASH situation in the DRC was already dire, with only a quarter 
population having access to drinking water and sanitation systems. The situation for internally displaced people 
and refugee settlements is even more precarious given its limited attention and resources and its access and 
rights dimensions. UNHCR states “with some 630,500 Congolese refugees in the region and 4.49 million IDPs, 
the situation in DRC is one of the world’s most complex, challenging, protracted, and forgotten crises”, while 
highlighting a key fact — 78% Of Congolese refugees are women and children. The water needs of the people 
living in these vulnerable settings, particularly in the time of COVID-19, is a matter of urgent attention.

A matter of urgent attention.

https://ourworld.unu.edu/en/rethinking-water-migration-interlinkages-within-the-context-of-the-covid-19-crisis



GAPS and NEEDS

By 2021, for every 100 men aged 25 to 34 living in extreme poverty (living on 1.90 USD a 
day or less), there will be 118 women, a gap that is expected to increase to 121 women 
per 100 men by 2030.

https://www.undp.org/press-releases/covid-19-will-widen-poverty-gap-between-women-and-
men-new-un-women-and-undp-data



Women, Water and COVID

 Calls  for better access to WASH and 
healthcare to implement adequate 
prevention strategies and maintain 
sufficient resources to address these 
dimensions in the pandemic response 
plans 

 For Pandemic-related  WASH 
interventions- the need for data, 
disaggregated by gender, age and 
circumstances, is evident COVID-19 has also had an impact on women’s mental health. Fear 

of the virus and lacking social support during a pandemic will 
affect their psychosocial  health (UN Women, 2020). Other 
barriers to  WASH access, violence, increased responsibilities and 
other factors discussed above may also be a source of stress.

https://www.unwomen.org/en/digital-library/publications/2020/04/policy-brief-the-impact-of-
covid-19-on-women



Click to edit Master subtitle styleWater (i.e., WASH), gender, and sustainability. An analysis of both observational and interventional studies 

71% of identified studies reported a health outcome, suggesting an intersection of water and gender with health. 

Significant WASH inequities in women and girls further manifest as health burdens, providing strong 
evidence that the water-gender-nexus intersects with health. Addressing these  inequities holds the 
potential to alleviate disease burden and have a significant impact on achieving the SDGs, including SDG  
3,5 and 6.



Gender gaps in 
humanitarian response: -
design of gender responsive 
WASH projects and identification 
of gender sensitive indicators 
(time gain for women..) 
Design and plans  of projects 
dominated implemented by 
(generally male) engineers with 
technical skills - limited capacity 
for addressing social impact and 
community

Good practices on gender 
focused plans and  
programs



Click to edit Master subtitle stylehttps://inweh.unu.edu/projects/assessing-impact-of-water-and-climate-induced-migration-on-women-and-girls/

•To assess gaps and challenges towards addressing the social, economic, and political implications of water-
and climate-triggered migration, and potential for gender-focused solutions for climate change adaptation. 
•To analyze how emerging patterns of conflicts and migration impact human development, for groups and 
individuals living in vulnerable situations – for women and girls in particular– and how these impacts can best 
be assessed. 



Click to edit Master subtitle style

Gender and Water Toolkit

UNESCO World Water Assessment Programme (WWAP) spearheaded the formation 
of the “Gender and Water Toolkit” in 2014 to further the gender-water-related 
research and investigation through the development of new sex-disaggregated 
indicators  (more so in the WASH sector )

“it is not an exaggeration to say there is virtually no sex-disaggregated data on water 
and sanitation sectors collected by the main international agencies and groups 
responsible for global data compilation.” 

The 2nd edition launched in 2019 incorporates 105 indicators in 10 different topics 
related to the SDGs (water governance, safe drinking water, sanitation and hygiene, 
knowledge resources, transboundary water management, water for agricultural uses, 
water for industry and enterprise, and human rights-based water resource 
management). 



Narratives and Insights for Future Action

Taking stock of progress towards gender equality in the water domain: 
where do we stand 25 years after the Beijing Declaration?



• 25 years after the Beijing Declaration progress towards gender equality through the 
fulfilment of the basic right to water and sanitation is clearly off track.

• Despite advances at the policy level in acknowledging the need to progress towards 
gender equality in the water sector – and the resulting benefits – large gender 
inequalities persist in practice. 

• Women are generally under-represented in terms of participation at all levels: from 
institutional bodies that manage national or transboundary waters, to water-related 
institutions such as governmental water agencies and water utilities, to local water 
management institutions.

Jobs in the water sector
3 out of 4 jobs that make up the global workforce are directly or 
indirectly dependent on water. 

Water-related jobs in the water sector include water resources 
management, ecosystem restoration and remediation, 
infrastructure building and maintenance, the provision of 
sanitation services (sewerage and waste management), as well as 
in national and local government positions (UNESCO/UN-Water, 
2016). 
Women are disproportionately underrepresented in water-
related jobs, and they face obstacles at multiple levels when they 
seek a career in the water sector (Das, 2017). Contributing 
factors are multiple and usually related to unbalanced 
distribution of domestic tasks and responsibilities between men 
and women, and persistent social norms that disadvantage 
women 



Join our global #CallforAction to develop concrete actions & unlock the 
power of gender equality in the Water domain!

More about this Multi-Stakeholder Call: bit.ly/WaterandGender
#AcceleratingGenderEquality



Want to know more ….

https://sdgs.un.org/topics/gender-
equality-and-womens-empowerment


